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FACTORS INFLUENCING CAREER CHOICE
AND JOB SATISFACTION IN THE CREATIVE INDUSTRIES
OF THE KALININGRAD REGION

The article considers the factors that determine career choice and job satisfaction
among those working in the creative industries of the Kaliningrad region.
The theoretical basis of the study was the concept of the creative class of R. Florida,
which highlights the values of individuality, meritocracy, diversity and openness
as key characteristics inherent to this social group. The empirical base comprised
eight focus group interviews with 63 respondents representing different segments
of the region’s creative industries. The study identified five groups of factors that
influence professional choice: orientation towards individuality and autonomy,
the psychological need for creative self-realization, the influence of the social
environment: family, friends, and teachers; the desire for publicity and social
activity; and material motives. It was shown that, despite economic, infrastructural,
and organizational difficulties, the majority of respondents plan to continue working
in the creative field, which is associated with satisfaction with the specific conditions
of work in the creative industries and the expectation of positive changes in their
careers. The results of the study have both theoretical value for understanding the
specifics of a creative class operating in a peripheral region and applied value for
developing measures to support creative industries.
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